
 

Misogyny, Masculinity 
and Sexual Harassment

How to identify systemic bias, tackle misogyny and 
create a truly inclusive culture 

 Wednesday 4th June 2025 Virtual Masterclass  

card payments

 discount*
group booking

discount**

10%15%

Facilitated by:
Peter Radford 
Teacher, trainer and author 



WHO SHOULD ATTEND
HR staff, Senior Line Managers, team leaders and anyone 
with HR responsibilities.

FACILITATOR
Peter is an experienced public speaker, teacher, trainer and 
author of Love Teaching Keep Teaching. He has a wealth 
of experience of leadership, personal development and 
education. Peter founded Beyond This to work with schools 
in equipping students for the adventure of life and work 
and helping leaders and teachers to develop the strategies 
and momentum to transform education and grow ground-
breaking schools. 

Peter has worked in education for over 25 years and 
has particular experience in effecting change at a whole 
school level through addressing systems and mindsets that 
stifle progress. As a youth leader, teacher, middle leader, 
senior leader and coach he has expertise and hands-on 
experience in drawing the best out of people within the 
challenging context of education. 

Peter is accredited with the GC Index, a ground-breaking 
assessment tool that enables people to find and make 
their best impact. Peter has led two schools to achieve the 
Unicef Rights Respecting School Award. His Free & Equal? 
national human rights conferences for secondary and sixth 
form students have reached tens of thousands. He now 
speaks and runs workshops for students and staff around 
the country inspiring change.
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OUTLINE
As humans we have an unconscious tendency to gather 
with people who are like us. When groups of similar 
people with similar biases form organisations, schools or 
businesses, then those biases get ‘baked into’ the culture 
of the organisation. They become systemic. Historically, 
most of our organisations were set up and led by males – 
leaving a disparity that unfairly disadvantages women. 

This training explores how to create an inclusive, welcoming 
workplace culture that enables all staff to thrive and 
succeed. It also provides opportunity to unpick cultural 
and moral ideals/norms around the issues of gender and 
sex that continue to perpetuate inequality in society and 
undermine human value. Women and girls everywhere 
continue to be treated prejudicially, sexually harassed and 
abused. In order to properly address this, it is essential that 
all staff begin to notice and address their own unconscious 
bias and know how to challenge sexist behaviour and 
assumptions in the workplace. 

This training is a fascinating and challenging wake up call 
to proactively counter the culture that fosters inequality 
and abuse. 

KEY LEARNING OUTCOMES
You will:
• Understanding unconscious bias and systemic sexism 

• What sexual harassment is and how to address it 

• Masculinity and awareness of online influences 

• What consent really means 

• Developing an organisation-wide approach to 
misogynistic behaviour 

• How to empower female staff to deal with misogyny 

• Discuss and challenge the effects of pornography 

• Recognising and addressing both low level and overt 
misogyny 

• Becoming anti-sexist: implications for policy and 
practice 

• Male privilege and how to create equitable systems 

• A rights-based approach to working 

• The 10 principles of anti-discriminatory practice 

• What you can do as an organisation to effect change 
& promote a fairer working culture. 
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VIRTUAL PROGRAMME
09.55am REGISTRATION

10.00am Unconscious Bias & Systemic Discrimination 
  • The 3 types of bias 
  • Identifying your blindspots 
  • The process of discrimination 
  • The 4 ways to deal with unconscious bias 

11.00am COMFORT BREAK AND VIRTUAL NETWORKING

11.15am Gender, Sexism and Harassment 
  • Gender stereotypes and sexism – what are we perpetuating? 
  • Sexual Harassment, Sexual Assault and how to address it 
  • Understanding consent 
  • Facing up to the reality of misogyny in your workplace 

12.45pm LUNCH BREAK AND VIRTUAL NETWORKING 

1.15pm Masculinity, Male Privilege and Online Influence 
  • Masculinity, Power and Porn 
  • Recognising my blindspots as a man 
  • Valuing diversity and challenging anti-male reactionism 
  • Language, assumptions and dialogue 

2.00pm  COMFORT BREAK AND VIRTUAL NETWORKING

2.10pm The Implications 
  • The 10 principles of anti-discriminatory practice 
  • Building equity into everyday good practice 
  • Becoming anti-sexist: values & messaging. 
  • Roadmap to whole organisation improvement 

3.00pm Open Forum and Moving Forward

3.15pm  CLOSE OF DAY
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>  How to book

Venue
This is a virtual conference, with private login details to 
further online resources and interactive content. Log in 
details will be sent one week before the event.

Date
Wednesday 4th June 2025

Virtual Fee
£295 + VAT (£354.00)

For more information contact Education Conferences UK on 01932 429933 or email jayne@hc-uk.org.uk

Confirmation of Booking
All bookings will be confirmed by email, unless stated otherwise. 
Please contact us if you have not received confirmation 7-10 days 
after submitting your booking.

Credits
CPD Certified. 

Book with  credit card and 
receive a 10% discount*

www.educationconferencesuk.co.uk Post this form to HCUK Group UK
8 Wilson Drive, Ottershaw, Surrey, KT16 0NT

>  Your Details (please complete a new form for each delegate. Photocopies are acceptable)

First Name

Surname

Job Title

Department

Organisation

Address

Postcode

Telephone

Fax

Email

Name

Signature

Date

Please also ensure you complete your full postal address details for our records.

Dr    Mr    Mrs    Ms (Please Circle)

>  Payment

Address

Postcode

Organisation

Name

By Cheque  A cheque for             is enclosed

By Invoice   Please send an invoice to

PURCHASE ORDER NUMBER
(If Applicable)

If you do not provide this number this may slow down the processing of this delegate place.

By B A C S

By credit  card  Please debit my Visa/Mastercard/Switch

Please make Cheques Payable to: Education Conferences UK Ltd.

For Payments in £:                Sort Code  40-26-12                 Account No. 02250411

Please send your BACS remittance form as confirmation of payment

Your BACS Reference

Cardholder’s Name

Issue No. (switch only)

Valid From Expiry Date

Card  No.

Signature

Card billing address

Promotional Code

All sections must 
be completed

You will be contacted during the processing of your booking to confirm the payment card security code.
(this is the last three digits of the number printed on the back of your card)
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Conference Registration

Download

This form must be signed by the delegate or an authorised person 
before we can accept the booking
I accept the terms and conditions relating to cancellations, substitutions and refunds, and the privacy 
policy and agree to the processing of my data to receive information directly from Education Conferences 
UK (and their event partners for jointly organised events) about related future events, news & updates, 
and promotional offers that I can unsubscribe from at any time. 

Card Discount
10% discount when you book via credit or debit card. This offer is exclusive 
to card bookings and cannot be used in conjunction with any other 
Education Conferences UK offer.

Group Rates
A discount of 15% is available to all but the first delegate from the same 
organisation, booked at the same time, for the same conference.

Terms & Conditions
A refund, less a 20% administration fee, will be made if cancellations are 
received, in writing, at least 4 weeks before the conference. We regret 
that any cancellation after this cannot be refunded, and that refunds for 
failure to attend the conference cannot be made, but substitute delegates 
are welcome at any time. View our Full Terms and Conditions here and 
our Privacy Policy

*

**

Education Conferences UK reserve the right to make changes to speakers and 
programmes without prior notice.
©Education Conferences UK Ltd 2024

Third Party Contact 
If you wish to receive information from third party companies such as those sponsoring or 
exhibiting at our events. Please tick this box

www.humanresourcesconferencesuk.co.uk
tel 01932 429933

https://www.educationconferencesuk.co.uk/our-terms/terms-conditions
https://www.educationconferencesuk.co.uk/our-terms/privacy-policy

